lNMpoekT Big AMepukaHcbknx Paa 3 MmidkHapoAaHOI OCBITU
«lHiliaTMBa akagemMi4yHOI 4OOpPOYECHOCTI Ta AKOCTi OCBITUY»

«AKkapemiyHa AOOPOYECHICTb y
CUCTEeMi BHYTPIWHbLOIro 3abe3ne4yeHHNA
AKOCTI OCBITU B YHIBepcUurtetTax»

Aporo6uy, 2021/2022 H.p.
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BebiHap: «Cuctema onutyBaHHA ctenkxongepis y 3BO.
AHani3 pe3ynbTaTiB Ta NPUMNHATTA PilLeHbY.
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Cucrema onuTyBaHHS 0%o
crenkxongepis y 3BO. 090
AHani3 pesynbrarie Ta 009
NMPUNHATTS PilLeHb. 059
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JlexTop:
., HOYQNBHUK BIAAINY AKOCTI OCBITH
PPCUTETY BOAHOTO rOCNOAApPCTBA TA
bkopuctysaHHs, ekcneptr HA3SBO
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aVavavy HauioHanbHUM yHiBEpPCUTET
A\ BOAHOIrO rocnoaapcTea
NN Ta NPUPOAOKOPUCTYBAHHSA

Cucrtema aHKeTyBaHHSA
cteukxongepis y HYBITI.

AHani3 pesynbraTtiB Ta
NMPUNHATTSA PilleHb

Kop©6yTsk BikTop,
HayanbHUK BIiAAINY AKOCTI OCBITU

levgeniia

HauioHanbH1i yHiBEpCUTET

BOAHOIO rocnoaapcrea

©)

Ta NPUPOAOKOPUCTYBAHHSA

VY Mmexax teMu «CHcTeMa ONMUTYBAHHS CTEUKXOJIEPIB Y
3BO. AHami3 pe3yibTaTiB Ta NPUUHATTS PIIICHBY, SKa
OyJa IPEICTABJICHA BikTopom KopOyTsikom,
HayaJIbHUKOM Bigainy skocTi ocBitd HYBI'TI (M. PiBHe),
NPE3CHTYBAINCh AHKETH Ta TMpOUEaAypa ONUTYBAHHSA
crerkxongepiB y 3BO 4K BaXIMBOTO 1HCTPYMEHTY
3a0€3Me4YeHHS SIKOCT1 OCBITH.
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OnuryBanus

Amnanis [TosinoMncHHESA

e(exkTHBHOCTI - = PCCNOHACHTIB MPO
NPHHHATHX —= W pe3yabTaTH
plLICHB —— , ONMUTYBAHHA

[ToBinomneHHs
PCCNOHACHTIB MPO
NPHITHATI

{IpnitnsTrst pimecHs
Ha OCHOBI

; pe3ynsTaris

PUNICHES ONHUTYBaHb  (
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BebiHap “CnapTaHLi HayKU: iHTepBeHLUisA akageMidHol gobpo4vecHoCTi”

= PaYCOONCILS AcademlIQ
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Bebinap
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BebOiHap «CrapraHill HayKd: 1HTEPBEHIIS aKaAeMI4HO1 JOOpOYECHOCTI» OyB MPUCBSYECHUN BUBYECHHIO
nocBimiB YHiBepcureTy mrary Miuuran (Michigan State University) Ta TeMIUIbCbKOTO YHIBEPCUTETY
(Temple Univerisity) y cTBOpeHH1 YHIKaJIbHHX MOJCICH CHCTEMH aKaJgeMI4HOI JO0OpOYeCHOCTI Ta il
OI[IHIOBAHHS.
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% fpocnaea [lesk % Marta Tomakhiv ST “ Iryna Mirchuk % Brandon T. Arnold

ﬁ\ MICHIGAN STATE UNIVERSITY
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Academic IQ Workshop Agenda | 3 | g = !t R
Part | Jake Kasper‘y ‘ i ® : % Helena K42 A‘:; % Banepiii Crenaosnu C.. % YuriyDzyuba -
% n
N '
MSU Intervention Process 3
> . o > 4 ’ > . .,I‘. . -
Pal"t | ‘ % OkcaHa baucris 2 "7 Tetyana Reva ’ % BikTopisa biavk § % KonapateHko
Developing an Academic Integrity Intervention ! ,
Part Il ‘ Y . ' > 48
% Anastasia Klimova % Olha Fast km Z % Olena Kuzmak (ekcnep.,
. T
D3
; "‘ 0 : -

% Yulchitay Pesotskaya % OxcaHa 3eneHa Z Small Girl = % Onera LLy6iHa

Marian Valskiy Svetlana Shahoi... Tetiana Konoval... MasHeB €BreH

% Marian Valskiy % Svetlana Shahoian % Tetiana Konovalenko % MasHeB €BreH



Cnikepamu 3yctpiul Oynm Jlxeiik Kacrmep, ¢daxiBenp 13 NUTaHb akageMI4HOI JOOPOYECHOCTI Y
JlekaHati 3 poOOTHM 31 CTyJeHTaMHM YHIBEpCUTETy IuTary Miuuran Ta bpeHaoH ApHOII,
KOOPAMHATOP MPOrpamMu 3 poOOTH 3 HOBUMHM CTYACHTAMHM Te€MIUILCHKOTO YHIBEPCUTETY Ta IXHIMU
CIM’SIMH, SIKI MPEACTABWIN MPOLEAYPY CTBOPEHHS IS CTYAEHTIB HABYAIBHOIO KypCy 3
aKaJIEeMIYHOI JOOpOYECHOCTI, HOro 3MICT, CTPYKTypa Ta MOXKJIUBICTh BIPOBAKECHHSI B
YKPATHCHKUX YHIBEPCUTETAX.

2

fipocnaBa [leak

% flpocnasa ,Cl,em(

& MICHIGAN STATE UNIVERSITY

Learning Outcomes

As a result of attending this session, participants will...

e Recognize the unique characteristics of the MSU integrity of Scholarship

and Grades pollcy % OkcaHa baucris i 7 TetyanaReva - ’ Bn(Topm BiAnK
e Describe the Scholarly Spartans Academic Integrity and Course learning
outcomes.
e Discuss the process of creating an online intervention course. - ‘A -
% KonapateHko % Anas taS|a Klimova ’3 Olha Fast % Anastasiia Perfilieva

e Discuss transferable aspects of the MSU academic integrity process to
their institution.

|
' ‘. Svetlana Shahoi... Tetiana Konoval...

% Olena Kuzmak (ekcnep.. user % Svetlana Shahoian % Tetiana Konovalenko

MasHeB €BreH m A% Xyaonin Cepriit

% MasHes EBreH % Hanna Podosynnikova % Napwca Jllo6oxuHeLb % Xyaonivi Ceprii
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BebiHap: «lllo noTpibHO, abu LleHTp 3ab6e3ne4yeHHA AKOCTi OCBITU
npauroBaB»

VY mexax temu «Illo morpioHO, adu I{eHTp 3a0e3reueHHs SKOCTI
OCBITH TTpaloBaBy crikepka Oubra bepmajacbka — KepiBHUIS
IlenTpy 3a0e3mnedyeHHsS  SKOCTI  OCBITM  HalioHaabHOTO

AHacracia bucr...

Anacracis buctpsHuesa

UpunHa PbKyK

yHiBepcuTeTy «KueBo-MoOrmwiasiHChbKa akajeMisy» MOoAUINIach
JIOCBIIOM  poboTtn  IleHTpy, OCHOBHMX acHeKTax Horo
TISUIBHOCT1, SIKI BaXXJIMBO BpPAaxOBYBaTU IMpH IUIAHYBaHHI Ta

OroKEeTyBaHH1 pOOOTH 3aKyIady BHUILOI OCBITH.
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Huua Yana Anastasiia Sydo... Eugenia Moskal...

Eugenia Moskalevych
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ocBiTH

Ipyna
MOHITOPUHTY
OCBITHIX
nporpam
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Bignosiaae 3a Bignosiaae 3a
ONUTYBaHHA fobpoyecHicTb
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BebiHap “Cucrtema akageMivyHOI AOOpPOYECHOCTI
B YHiBepcuTteTi TomcoH PiBepc”

AKagemiyHa OOpOYeCHICTb
B YHIBepcuteTi TOMMNCOH
PiBepc




[1ig yac BebGiHapy cnikepkn MapiaH EHOepbep Ta
Kpicta Jlycien noginunucsa gocsigom po3dynosu
CUCTEMU akagemiyHol  gobpoyecHOCTI B
YHiBepcuteTi TomcoH PiBepc, Wwo 3HaxoguTbes y
MicTi Kamnync y KaHag,.

Academic Integrity

The International Center
for Academic Integrity
(2021) defines academic
integrity as a _
commitment to six
fundamental values:
honesty, trust,
fairness, respect,
responsibility, and
courage.

ABOUT US:

1970 Cariboo College founded as a two year
community college

1991 University College of the Cariboo (UCC)
1995 Given degree granting authority
2005 Thompson Rivers University

I ational Center for Academic Integrity. (2021). Fundamental values.




m Ha BebiHapi Oyno po3rnsiHyTo
NPaKTUKN NPOBEOEHHA KanMaHin
6opoTbOU 3 3aMOBHMMKU PpObOTaMKM Ha
Kamnycl YHIBEPCUTETY, a TaKoX AK
npautoe Odoic y cnpaBax CTyOEHTIB.

Procedural Fairness in Administratig s
and The Work of The Academic Integrityl §#

Embedded in our process is the notion of procedurza

The Policy:
In the administration and adjudication of cases of alleged academic di

Student Affairs and the Academic Integrity Committee shall be guided y —
»

krisTALUSSIER [ bl
1. The right to a fair process, including for the participants to be initiall P
and their rights in the process, and to be informed of substantive deci
2. The right of participants to the support of an advisor or peer of their

process, provided that there is no right to counsel at hearings of the A (... -
3. The right to know the details of the case including the right to view 3 R
4. The right to make submission and to provide responses to the sub
student being allowed the final submission.
5. The right to an impartial adjudicator.

6. The right to an expedient adjudication to normally take place within
commencement of the case.
7. The right of a student to be presumed innocent until a finding is maq
8. The right to reasonable confidentiality.

OkcaHa baucris

Oxkcana baunctis

Student 2015/16 | 2016/17 | 2017/18 | 2018/19 | 2019/20
T 164

127 195 361 673
10 7 24 36 87

Multiple 1 8 17 21
Infractions 11 5 17
3 4 9

On The 2 8 14
Rise 1 3

Infractions Per Student by Academic Year (September 1 —
August 31)

General Guidelines for Faculty to Increase
Knowledge about Academic Integrity:

1. Review your institutional Policy I
and Information about Academic :
Integrity on your institutions ' i
Website

Review the Academic Integrity
process at your institution

Dialogue with your colleagues
about Academic Integrity

Ask questions and seek out
guidance

Create a Culture of Integrity in
your classroom

Ll

o b0 o

pemag.com/how. your relatives-computer

Okcana baucris

Okcana bauctie
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¥ OkcaHa 3enchia P RISTA LUSSIER | Marian Anderber |F# Kateryna kosto ¥ onktalyina |
' ) smowmr cpmman SRS
3
;‘ Kateryna Kosto... Type of Academic Integrity
X September 1, 2010 - August 31, 2020

Faculty Role: Setting a Culture of Integrity: s

1. Infuse integrity into the

classroom culture
= gt vecabdar. e A m Type of
grity ry. dofintion s‘"ce’e § o Orcan SeniELd) irani KoGall Academic

D“"’"""
3. Respond appropriately when ?ﬁh'm‘i?' honQSU w;*:mmmw ;,3

Integrity
i i Violations
academic dishonesty occurs. om mmmg Sincerioy pac:ihs ,especbh i Urdes Conent
4. Use ethica| quotes & E S—— Wm a % Okcana Bavcris ¥ TeranaMapena Policy
scenarios to spark 0f
conversations. Oleg Vlasenko (...
5. Help students believe in Conneciing to audio ™
themselves.

https://bwatwood.edublogs.org/academic-integrity/

Mukona Kysb (...

Avkona Ky (Lientp 3.

1652

.
Pl 210201

What to do if you suspect academic

dishonesty: : :
y m Cnikepku po3noBinM nNpPo  MNPaKTUKK
(R RewewtheAcademlctIPttegrlty ) . .
o e CREATION opieHTauil 3 nuTaHb  akagemiyHol

aobpoyecHoCTi ans  BuKnagadie, WO
nuwe NOYMHaIOTh poboTy B
YHiBepcuteTi ToMCcoH PiBepc.

PLAGIARISM

2. Be aware thatitis an
expectation that all Faculty
know and follow the policy and
process consistently.

3. Ask questions if you are unsure
of your institutions process

4. Gather evidence

https://elearnmagazine.com/prevent-plagiarism/
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INekuia-guckycia “lWo pobutn 3 3amoBHUMU poboTamn?”
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BebiHap
21 xosTtHsa, 14:00

Lllo pobutu 3
30MOBHUMM poboTtamu?

Beponika KpacHiuaH

€sponeicbka mepexa

akapemiyHoi gobpouecHocTi
(ENALI)
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HocnigHnust BepoHika KpacHiyaH po3anoBina npo noHATTA 3aMOBHUX POBIT, IXHI pi3HOBMAKN, a TaKOX Mpo
NpoBeAEHI Mi>XKHApOAHI ONUTYBaHHA CTYAEHTIB CTOCOBHO O0OCBIAY 3aMOBIEHHA pobiT Ta pe3ynbTaTh Lmx
OnnTyBaHb.

S

How to deal ‘g
with contract

’ 5

cheating? {
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daAitian #l11Aa RARIATIZA ® SARAAADLIIARAIA RAAATARAIAD W



Ha nekuii-anckycii o6roBopeHo NOoTEHUiNHI MPUYMHN TOrO, YHOMY CTYAEHTU BOAAOTLCA A0 3aMOBJIEHHS
HaBYanbHUX Ta AUNIIOMHUX PODBIT, SIKi HAcCNiAKM HECYTb Ui HeAoBpPOYECHI NPaKTUKK, Ta SIK BUSIBATU Ta
3anobirati 3aMoBHUM poboTam.

rey

¢ Eugenia Mo>ka|evych % Kater)na Kostohryz "

Veronika Krasnlcan % Iryna Mirchuk
‘ H :
ﬁ ' i @ ‘
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& St u d e ntS W h O CO nt ra Ct C h e at m l g ht : % Tanusha Melnyk % OnexcaH,qpa Mantyc % lgor Zhytne;;skyi % Mapura fApemerko Mp..
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» purchase an assignment from an online site or other online 2 }
platforms _* -
- obtain assistance from someone else that goes beyond ed|t|ng to ¥ lurii Dzmba 57_‘ % Bitaniii Kobells 7 Ipuraleeus % CenesHbos Anatoniii

writing of the assignment or solving of the problem ”«’« By
« pay someone to write a assighment for them éﬁ iy
\\\ -A_JL
0/0iLlbKa ’T Bitanii nEprUJEHKO

2 = 7 HixHa 34 7 Olha Yemets % Axatonid LlepbuHa
- impersonate other student for the purpose of exams or, in some .
cases, an entire class
share answers to an assignment

o)
¢ i« - | -
% Onera CEMEHOI’ ] Anyta Khilya "5y % Vlktorua Semeruk % OneHa ®oMiHa A |

ﬁ HOnia MenbHUK
% NinisYopHii § % tOnis MenbHMK 4 % Olena Podobiy



e GEMS RESULTS (6 countries) .

Number of Numberof o s o eaters

respondents cheaters

Sweden 1139 61 5,4%
Australia 1341 101 7,5%
Chile 1049 193 18,4% Aa——
Serbia 1209 234 19,4% mw
Czechia 574 113 19,7% ;
Romania 358 101 28,2% Kanwa Nlasope...

Natalia Protsun

* Types of testing and its 'ﬁ A

[lap'a OxkyHb

‘ S likelihood for outsourcing E} m Ji
& Bretag, 2018; Contract cheating and assessment design project ; .

IpuHaFfopoaetiska Kateryna Kostohryz

100
90 Natalia Protsun Munena Ky3Heu...
80 Natalia Protsun Mwunena KysHell0Ba
«w 70 — i B
2 6 = v . p
£ - c
g 50 ;
g o Iryna Mirchuk ) Anna Marusych
(=]
-3 30 |
20 i, i XKaHHa Jlasope...
10 I I l l < Veronika Krasnican KaHHa JlasopeHko
0
Short Heavily  Continuous Sequenced Sequenced Completed Personalised Viva Reflection
\UELES AHacracua Kom...

turnaround weighted tasks assessment assessment  in class & unique on

time tasks (final task) (early task) task Viada e
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OnutyBaHHsA ctygeHTis OOITY imeHi IBaHa ®paHka y pamkax MixkHapogHoro
NPOEKTY 3 OOCHIMKEHHSI 3aMOBHUX POBIT B YKpalHi: https:/bit.ly/2Xzp8FC

1COP survey Ukraine: OnnuTyBaHHS V paMKax MI>KHapOJHOT'O
IIPOEKTY 3 MOCIiMKeHHA 3aMOBHUX pobiT B VKpaiHi


https://bit.ly/2Xzp8FC

W | O i FgYCOUNCILS

FOR INTERNATIONAL EDUCATION

HALIOHATbHE
ATEHTCTBO
13 3ABE3NEYEHHS

AKOCT! BUWOI OCBITH Acodem |Q International Center for Acodemic Integrity

AmMepukaHcbKi Pagm 3 MiXkHapoaHOI OCBITH
MpoekT “IHibiaTuBa akagemMivyHoOi 4OOPOYECHOCTI Ta AKOCTI oCcBiTK”
(Academic 1Q)

MNporpama 3axoay
“lHTepnpeTauisa AgaHuX AnNs AKICHUX 3MiH”

Nucronan: 10, 15, 18-19, 2021
KviB, YkpaiHa

Zoom link: https://usO02web.zoom.us/j/86386602937
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Cecis 1: YoMy MH roBOpuMO MNpPO aKaJAeMiYHy JA0OPOYECHICTH, JOCHIIHMIbKA €THKA TA IHCTUTYWilHI 3MiHM 3
aKkajaeMiuHOoI0 1o0pouecHicTIo // MiskHapoaHHii IIeHTP 3 akaaeMiuHoI 1o0pouecHocTi / mpoekT Academic 1Q

Karepuna Kocrorpus, KoopzmHaToplca npoekty Academic IQ, Ykpaina

- L\ P Q. |
Iryna Mirchuk T T nakh Q
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The individual loses:

Tpima beprpam I'anuant , Kagidopniicbkuid yHiBepcurer y Can-Jliero, CIIIA

Knowledge
Skills
Confidence
Learning
Fulfillment

Cepriii OkoBUTHI

-\
PV s = ¢ X [N
Cepriti OxkoT# Tetiana Botsian ~yie

| s

¥ 1Onia I30708a ¥ ¥ Awacracis BUCTPAHLEE...

~
FaHHa Murtpoda...

L
% Tauna Mutpogarosa (.. % Iryna Shkura Ea

Trigla Bertram Gallant (she...| % Bi

Oxcara Esnea

Eugenia Moskal...
\HM/&

¥ Eugenia Moskalevych % Okcana Baucris i

Individual

Corruption
erodes

educational integrity & quality

Okcawna baucris

KCaHa banctis

Enmzasera fipbl... Anastasiia Sydo...

¥ Ennzase

AHacracia bucr...

c® O O
Instructors Students
020°

Fairly &
honestly
demonstrate
learning

Design fair and
honest
assessments

Instructors

Fairly &
honestly assess
student learning

Certify student’s
knowledge &
abilities
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JeBia Perrinkep, YHiBepcuter Mepi Bammunarron, CIIA

YoMy pocnigHuUbKa eTUKa
BaXXiMBa?

Why Research Integrity Matters

ICAI

tornotional Center for Acodemic Intogri

lo6pouecHicTb - ue npo AoBipy

e Mu NoBUHHI ByTK B3ipuemM nobpoyecHOoi
noBeniHKKM Onsa HalWmxX CTyOeHTIB

e CycninbCTBO Ma€ 6yt 30aTHUM OOBIPATU
HAYKOBMM Ta IHCTUTYLLIMHUM OOCNIAXEHHAM

e CkaHpanu nigopvBatroTb penyTaLuito 3aknany BMLLOI
OCBITK 9K Ny6NIYHOI IHCTUTY LI

ICAI



Amanaa MakKensi, YHiBepcuteTr Batepioo, Kanana

Why Quality Change Matters

BnpoBag)XeHHSA AKICHUX 3MiH:

e 3abe3neuvye 9KIiCTb OCBITHIX NporpaM Ta AOHeceHHsa
yepes HMX HeobXigHOro HaBYaHHA Ta HAaBUYOK, AKMX
NoTPebyloTb CTYAEHTH;

Migcunioe NPUMHATUX CTaHOAPTIB Ta KPaLWMX NPaKTUK;

e 3abe3neyye HaOIMHICTb Ta LiHHICTb NPUCYOXKEHUX
OMNNOMIB Y KBanidikauin;

e 3axuLIAE penyTauiko OCBITHbOI YCTaHOBM.

|, HamBaXknueiwe, - Ue Beae Ao NOCTIMHOro

BAOCKOHAJ/IEHHS.

sbarsztons Carter for Acadamic bvsariy

YoMy AIKIiCHi 3MIHM MalOTb
3Ha4YeHHA?

NMocTinHe BAOCKOHaNEeHHSA
6e3nepepBHa pob6oTa

NMPUNHATTA PilUEHb, LLO MEASURE
6a3yTbCA Ha OTPUMaHMX OaHUX, -
Lie NOBTOPKOBaHUM NnpoLiec,

MPOOOBXEHWUN Y Yaci.

- e

zsvcsw

. 4))

starasncnsi Cerser for Acodemc bnegriy

MocCTiMHE KOO 3BOPOTHLOIO 3B’
A3KY BK/KOYAE TaKi KPOKWU:
BumiptoBaHHg, MNepernan, Bubip,
[ia (MoBTopeHHSA).




BucHoBku 3 cecii 1:

m [lornuOieHe po3yMiHHS POl aKaAEeMIYHO1 JOOPOYECHOCTI Ha (PYyHIaMEHTAIILHOMY
PIBHI.

m (OJHaKOB1 OYIKYBaHHS CTOCOBHO Ba)KJIHMBOCT1 YECHOCTI IMPOBEICHHS OMMUTYBaHb Ta
300py JaHUX 3 METOIO BUSIBIICHHS SIKICHUX 3MIH.

m 3arajbHe PO3yMIHHS SIK aKaJeMIuHa Ta JOCHIIHUIbKA JOOPOUYECHICTh OB’ sI3aH1 13
SKICHUM HOKPaICHHSIM.

m O3HaliOMJICHHS 3 MaTPUIICIO Ta 1 MArOTOBKA HAa HACTYIIHY CECIIO.
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Matpuns

NutanHA (aopgaTtkoea iHopmauin)

Baw peazynerar

KomeHnTap

5C. flx yacTo NnpoTAroM ULOro cemecTpy Bu
obroBoproBanuM 3 BMKNagaYamum Taki NUTaHHA?
(Bignoeigi “Oyxe 4yacto” Ta “Yacrto"):

gumoau o nuceMosux pobim Ha Kypci

emuka ma/abo akademiyHa dobpodecHicme

caHkWil 3a nnaaiam, crnucysaHHa ma iHwWi nopyweHHsA

50-70%

19B. BkaxiTbe 6yab Nacka, HacKinbKW TBepAXEHHA

(Bignogigb “ABconTHO BignoBigace” Ta “Ckopiwe
Bignogigae”)

BEiAnoBiAaldTE YK He BiaNOBIAaOTE Bawomy AocBinoBi?

HedobpoyecHocmi

V Halwomy 3aknadi Giromb MexaHiamu npomudii akademivHid

nopywunu npasuna akademiyHoi dobpodYecHocmi

A 3Ha, AKi caHkUil Haknadamu Ha cmydeHmie, AKWO 80HU

yci euknadadi yHisepcumemy 0ompumyomesca e0UHOT
npouedypu, SKWO 8USBLIU NOPYWeHHA akadeMiqYHoI
dobpoyecHocmi

:3NEYEHHS AKAOEMIYHOI JOBEPOYECHOCTI

)CTI OCBITH

70-80%
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Cecis 2: SIk npaBMJILHO IHTEPNPETYBATH JaHI OTPUMAHI 3
BHYTPIIIHbOIHCTUTYWIMHUX ONMUTYBAHb// MisKHAPOAHMI LEHTP 3 aKaAeMIUYHOI
moopouecHocti / mpoekt Academic 1Q

OJonosBinauyi

d

Tpiwa Beprpam lNannauTt AmaHaa MakKeHsi Oesin PetTiHpxKep
Kanidopuiiicekuii yHiBepcuTeT y Yuisepcurer Barepnoo Yuisepcurer Mepi Bammnrron
Caun-/liero Kanana CIIA

CIIA I@AI

wtarnnany Carter tor Amdemir



OeBip PeTtTiHXep, YHiBepcuteT Mepi BawnHrroH, CLLUA

Students - Perception of Evaluation

Students do not see assessment as transparent

Indicate how clear the assessment criteria for written works on disciplines are?
Students Questionnaire

Kateryna

What to Look For

e Questions where faculty and students' responses

are at odds
e Questions where institution is much different from

peers
Ways to achieve excellence, not just acceptability

Variation, not just averages

Students - Responses to Misconduct

Students don't have a clear sense of the consequences
for misconduct

What do faculty usually do if they find out that one student helps another during an exam? (actions of What do faculty usually do, if a student submits someone else's written work on his own behalf?
faculty towards a student who provides help) Students Questionnaire
Students Questionnaire

%




Tpiwa beptpam NannauT, KanicdhopHincbkum yHiBepcutet y Can-Liero, CLUA

Academic Integrity: Norms

Tricia Bertram Gallant (
1 Question (additional information) | Your resuit | Comment

\c[bdglmic Integrity: Norms [&‘

¥ Amanda McKenzie

& Inyna Mirchuk

Alina-Elena Dvo...

6S. What do faculty usually do if they find out that ...?
(Answer “Invalidate work”)

if a student submits someone eise’s written work on their
own behalf
plagiarism was detected in the student’s thesis

5S. How often have you discussed these matters with
faculty during this semester? (Answers "Very often”
and "Often”):

requirements for academic papers/writing assignmentq INSOIORENNS
‘sthics and/or academic Integri

‘sanctions for plaglarism. cheating and other violations

23F. Indicate in which cases you can disregard
plagiarism? (Answer “In case the amount of plagiarism *

A pAHLesa was insignificant”)*
19F. Indicate to what extent the following statements
correspond with your work experience? (Answers
Absolutely corresponds"” and "Rather corresponds”) &
e e e TN s i BikTop Kop6yrak OkcaHa fpocna... 28F. When a student copies one sentence from another fia Shat
— ¥ Nataliia Shalis
s

source and uses it in their work, in which case you will
NOT consider it as plagiarism? (Answer “In case if itis
just one sentence, it is not enough to consider it
plagiarism”)

a fipocaaisHa ¥ Iryna Shkura e
a common procedure in case
acadomic integrity

JEMIC INTEGRITY AND QUALITY OF EDUCATION

INTERNAL INSTITUTIONAL NORMS TO ENSURE ACAD

Map'ana Cabaa...  Okcal eneHa Anna flepeuya Nadiia Fortuna

¥ Map'ana Ca ¥ Okcana 3enena ¥ Ana ¥ Nadiia Fortuna

Discussion Debrief

What was your experience filling the Matrix?

What was your reaction to the colors?

ICA



Amanda McKenzie AmaHga MakKeH3i, YHiBepcuTteT Batepnoo, KaHapa

Discussion Debrief
Identifying Points for Celebration
& for Construction

What was your experience filling the Matrix?

What was your reaction to the colors?

ICAI

rtram Gallant (she/her/he..

/asilevskyi Oleksandr



NMpakTn4yHe 3aBoaHHA Ne 2

NMpakTnyHe 3aBaaHHA: Tabnuua aHanisy Ana AKiCHUX 3MiH

[HCTPYKUIT 4O 3aNOBHEHHSA

1. lMorngaHbTEe HA YEPBOHI Ta NOMapaH4eBi iHOMKaTOpW CBOET MaTpuui. 3ocepeabrechb Ha po3aini
“BHYTPILLHBOIHCTUTYLINHI HOpMK 3abe3neYyeHHsT akagemMidHOl oDpPOYEeCHOCTI Ta AKOCTI OCBITU”,
npoTe, AKWOo HeobxiaHo, B MoxeTe 3BEPHYTUCSA | A0 iHLWKX TPbOX PO3A4iniB MaTpuL.

2. Ha ocHOBI oTpuUMaHuX gaHux, BUOEPITb TPU TOUKM AN NOKPaALWLEHHS i3 MaTpuui, Hag akumm Bu
XO4eTe 30CcepeanTuCs:

a. Toyka ans nokpaweHHa 1: 30iINCHEHHS 3MIH € JNTIErKMM Ta WBUAOKUM;

b. Touka ans nokpalweHHs 2: 30iMCHEHHSA 3MiH € cKnagHiwmMm Ta 3abepe BinbLue Yacy;

c. Touka onga nokpalleHHs 3: 30iINCHEHHA 3MiH € cripaBXHIM BUKITMKOM Ta 3abepe baraTto
yacy.



Touka ans
nokpatueHHs 1

Touyka ans
NOKpaLLeHHS 2

To4yka ans
nokKpaweHHs 3

MaTpuLio?

44,8% cTygeHTiB 3a3Haumnu, Lo
OyXKe yacTo i yacTo
obroBoptoBanu 3 BUKNagadamu
CaHKLUii 3a nnariat, cnucyBaHHs Ta
iHWIi nopyweHHs (nutaHHs 5 C)

55,6% cTynoeHTiB 3a3Haumnu, Lo
Oy>Xe 4acTo i yacto
obroBoptoBanu 3 BUKNagadamu
eTuKy Ta/abo akagemiyny
JobpoyecHicTb (MuTaHHa 5 C)

71,2% BuKNagadiB 3asHa4ynnu, Lo
OOTPUMYIOTbCS €OUHOT
npoueaypu, siKLLO BUSBUNK
NopyLUeHHs akageMiyHoT
AobpoyecHocTi (nutaHHs 19 B)

Tabnuusa aHanisy ansa AKiCHUX 3MiH

LLlo Bu 3Hanwnum, 3anoBHoo4n Ha Bawy aymky, wo € npuunHoto? Ha Bawy aymky, skum ymHom Bu

HepocTtaTHa NpoiHOPMOBaHICTb
BUKNagaviB OO0 CaHKLiN 3a
nnariat, CNMCyBaHHSA Ta iHLLUi
NOPYLLEHHS B YHIBEPCUTETI.

BinbLwicTe hopm KOHTPONIO 3HaHb
CTYOEHTIB yHiBepCUTETY
BiAbyBaeTbCA B YCHiM dhopmi, a Le,
Ha OYMKY 3HA4YHOI YaCTUHU
BUKNagadis, He nepeabavae
MOCTINHOrO OOroBOPEHHS 3i
CTyOeHTaMu OOTPUMAHHS ETUKM
Ta/abo akageMivyHOi JOOPOYECHOCTI

BigcyTHiCTb ncmxonoriyHol
FOTOBHOCTI Yy 3HAYHOT YaCTUHM
cyb’eKTiB OCBITHLOIO NMpouecy Ao
HECNPUNHATTSA NOPYLUEHb
akageMmiyHoi 4OBPOYECHOCTI.

MOXeTe YCYHYTU NMPUYUHY Ta
MOKpaLwnTn pe3ynbtTaTtn?

OpraHisauist HaB4anbHoO-
MeToanvHux BebiHapiB Ans
BMKMaZadiB OO0 BMBYEHHS
NPaKTUK NOPYLLUEHHS akageMidHOT
[06pOYECHOCTI Ta 3aCTOCYBaHHSA
CaHKLUin.

[onoeHUTM B cnnabycax
iHdbopMaUito 3 MOKIMKaHHAM Ha
Kogekc akagemiyHoi
[00OpOYECHOCTI NPO 3aCTOCYBaHHS
CaHKLi/ 3a nnariaT, CnnucyBaHHA Ta
iHLWi NOPYLUEHHS.

3abe3neunTn onsa BUKNagadise
TPEHIHM 3 NiABULLEHHS
negaroriYyHOI MancTepHOCTI;
BBECTW B OCBITHi Nporpamu
HOPMaTUBHY AUCLMNAIHY
«AkagemiyHa
pobpoyecHicTb/akagemiyHe
NMNCbMO»

YaockoHanuMTu MmexaHiam cnisnpadii
Ta PO3LLMPUTU MEpPEXY
KOMYHiKauin MiX Bigainom
3abeaneyeHHs SKOCTi OCBITH,
Kowmicieto 3 nMTaHb akagemiyHol
pobpoyecHocTi, Komicieto 3
MOHITOPUHIY OCBITHBOI GiSINIbHOCTI
Ta SKOCTi OCBITU 3 Pi3HUMU
CTPYKTYPHUMU Migpo3ainamu
yHiBEpCUTETY.

£k Bu MmoxeTe BUMipATH ycnix?

[MpoBecTun dokyc-rpynu 3i
CTyOQeHTaMM Pi3HMX KYpCiB i
hakynbTeTIB/IHCTUTYTIB Yy KiHLi
HaB4YasribHOro POKY LLOAO IXHLOT
06i3HaHOCTI 3 iH(bopmaLiieto Npo
3aCTOCYBaHHA CaHKLin 3a nnariar,
CMUCYBaHHSA Ta iHLLi NOPYLUEHHS,
AKi 4il0Tb B YHIBEPCUTETI.

lMpoBefeHHst NOBTOPHOTO
CTYOEHTCbKOro OMNUTYBaHHS, Yepes
piK, BAKOPUCTOBYOUN TON CaMui
iHCTpyMeHTapin.

[MpoBeneHHs1 NOBTOPHOrO
BMKIa[aLbKoro onuTyBaHHS, Yepes
3 POKM, BUKOPUCTOBYOYM TOM
caMuii iIHCTpyMeHTapii.

Ha Bawy aymky, siki €
nepeLwkoaun Ao ycnixy?

Buknagavi nobnaxnueo
CTaBnATbLCS 40 HE3HAYHOro
nnariaty y CTyAeHTCbKUX
NMCbMOBUX poboTax.

KoHcepBaTMaMm rapaHTiB OCBITHiX
nporpam, HIIM Tta 6angyxictb
CTYOEHTIB A0 3MiH Y OCBITHIX
nporpamMax.

CwnctemHa npobnema.
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Cecisa 3: Ponb otpumaHunx gaumx:. KomyHikauia ta sskicHi 3MiHun //
Mi>kHapoOHUM LEeHTpP 3 aKkaaeMivyHoI AoOpoYeCHOCTI

Session 3
Making it Matter:
Communicating &

Quality Change




Tpiwa beptpam NannanT, KanipopHinceknm yHisepcuteTt y Can-Oiero, CLUA

Session 3
Making it Matter:
Communicating &

Quality Change

ICAl

nnnnnn

Breakout Room Debrief

2 Polls



OdeBip PeTtTiHXep, YHiBepcuteT Mepi BawunHrroH, CLUA

Get out of Your
Bubble

Focus groups
are a way to
check your
thinking and
broaden your
horizons.

So, what do you do next?

Focus Groups

e Afocus group is a carefully
planned discussion that's
designed to obtain perceptions
and opinions on a defined topic
of interest in a non-threatening
environment

=L )

4 4
& Aducusigreupshoidies THANK YOURRUL FOR COMING
discussion that s T0 OUREBCUS GROUP.

comfortable—and enjoyable—for
participants as they share their
thoughts/ideas

tps: w.nacdep.nev docs/2018-Conf ce/2018-Sessions/The%20Focused%20F ocus%20Group--FINALPPTE-8-18.pptx I@A
tps://medium.muz.li’how-to-conduct-a-focus-group-d401ab7081eb e v for Acdanic hiegrly




AmaHpa MakKeH3i, YHiBepcuteT BaTtepnoo, KaHaga

Biktop Kop6yrak

Readying People for Change

The ADKAR Model
e Raise their Awareness of the need for change (and

how the change will be helpful)

o Communication, communication, communication

o Awareness activities and events

ST o Bring in employers and grad/prof schools

e Generate a Desire to make or support the change
o What'sin it for them?

Bertram Gallant (2019, June 3). Prepping for Change: the ADKAR Model.

¥ Map'sna Ca6asots, ’
https://www.academicintegrity.org/blog/prepping-for-change-the-adkar-model/ I‘(’ AI ' " Y

&)
Biktop Kop6yTak
BikTop KopbyTak Iryna Mirchuk

To Continually Improve: n

Onexcanzp Xeniba ¥ Onexcarap Mpuiintenko

Keep revisiting the feedback

loop to guide you and MEeasURE Tidageram Galan|
ensure you keep moving
forward. , T\

. o

e
Be sure to communicate eﬁ/ REVIEW

your successes and future MoTts RIS e
plans to your campus |
. ﬁ | i -
community. ' [ - ‘
i

: |
Oxe a«aswms A'ln[[epcui L
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[MpakTn4yHe 3aHATTA 3 dokyc-rpyn. [poBeneHHA hoKyc-rpyn 3
yyacHuKamu npoekty // Academic 1Q

’z»;'

& |
* Iryna Mirchuk “ % Anatonivi MenbHNUEeHKO

1

% Onena CaoboaaHOK ¥ Marianna Onyshchenko % BaneHtuHa MeaseaeHko

. . < 1 K r
| -y
» < : W ~
% Omwtpo CBMHapeH:‘ % Volodymyr Fedorak % - 2 % ; % Iryna Osovska

£
A >
AcademlQ \¢

% AcademiclQ % Tetiana Zheriobkina




TetaHa XXepbOOKiHa, KOHCYINIbTaHTKa NPOEKTY «lHiLiaTMBa akageMiyHOI
A0OOpPOYECHOCTI Ta AKOCTI OCBITUY», AOCAIAHNLSA, COLLIONTOrUHSA

e MM R EnES
KGTKDBDKjPIVHMZ{dBKevRTMaAlcE/edit * =

e Der BT gor PN &M we @ xpc co xMa xeaoc alohamora cou dinsmn any Keep M By = 100 Hadkpauimx y. [E] Comcox wnramns

C @ hipsy/docs.google.com/document

Cuewnapiin pokyc-rpynosux guckycin - ¥r 0 @
LiSHADIR g 4 apcky) B . Cninswui flocTyn ’
Gaitn 3wminuti Burnap BeTauTM Dopmar IMcTpymewtd [lonoswewss [losiaka O
“ & A P 100% - Gewahwe. - Montserst - - 10 + B I U A & X Yu- - L BgS| ~
XA 2 18 ([R5 LRI RIS T TN T RS TS TS T T R T A Mirchuk

Betynwe cnoso Bianmn! Mere 38aT1 Tapac TMMOMKO, R MOREPYBATMMY HalLly
AMCKYCitO CbOroaHi
BOHa NPOBOANTLCR B HABYANBHMX LINAX, 361 MY Ha NPAKTUL
10634MNM, IK NPOXOASTS GOKYC-TPYMIA Ta K BOHI BUIMARAIOTS, AK
8MrNRAac ix opramizaLlin i Monepauin. To6To Le cumynauin
SOKyC-rPYNOBOI AMCKYCIl, 1A AIKOI MY 06PANM KiNbKa NUTaHB NPO
aKaneMiuHy AOBPOYECHICTL. Konw 8 GyaeTe NpoBOAUTH ix y cebe
8 YHIBEPCHTET], JANMTAHHS MOXYTH | MAIOTD PIBHUTUCS.

M 06rOBOPIOBATUMEMO NMTAHHE, LLIO CTOCYIOTHES SKAREMIMHO!
e ue

PA30M HAZ TWM, K BIAPISHAETLCR CUTYALLIR MK 3aKSTNAMH, Ta K

MOWHa | Tpe6a BpOBALYBaTH IMIHM

Ak | Gyav-aka okyc-rpyna 3a3svpiaii, us 3anuCcyBaTUMETHCS, 361
81 MO Niaxiwe nepernaHyTy ii*

Lexinbka npasin, wo6 6ecina Gyna NNIAHOI Ta NDUEMHOI.

 BianosinaiTe WMpPo (YecHo)

e BucnosnoiiTe  BnacHy AymKy, HaBiTb AKWO BOMa
CynepeunTs fymKam GINbLIOCT yuacHmKis GoKyc-rpyni

o MosaaiiTe QyMKi iHLIMX

o Hemaen a6o

MNpuiAmacTues sianosias “a He 3xan”

o OCKinbkM HaWwa COTOAMIWHA Cecin  BINGyBaTMETLCR
OHnaitH, ByAb NacKa, CKOPUCTIATECH KHOMKOKW “nigHaTol
PyKM" AR NO3HBUEHHS BALIOMD BAWaHHS BUCIOBMTU
Aymky

Gl el i[5 o kMoo [Cre

o BuKkopucTOByATe Baw MIKPOGOH Tomi, KOAM y Bac . =
BUHMKATME NOTPE6a BUCNOBUTH QyMKY < m/document x aAlcEfedit * *RaO»9 .
- 9 Taras Tymochko Inyna Mirchu Anatonii MenbHuueHK
o Yaimkwito, Gyab nacka, sawy seGkamepy, sanvwaire ii P e e

e any Keep M1 sy

100 wakpauee (3 Crvcon wnamn

PMBT  IHCTPYMERTH  JONOBHERKS oMy

JAoBIAKa

Mor: ~ - 10 + BZUA PR~ Ev 1= = =~ Y Yu ==
1w 2 KIS R YRR, 00 WK, RS YA (KN SRR TR LT RN €11
Mapwa 3umvra | ER—
Bia Cnpobyemo PHY IO 4aciA, KONM y BalLIOMY yHiBepCUTETI
noniTuk AIY R0 X | Tinbxw Bynii POIPOBEH] AORKYMEHTH LLIOAO DKATEMINHOI
BNPOBARKEHHR | AOBROHECHOCT], HANPMKNEA THOREKC BKBREMINHO! . .
(10 x8) AOBPOMECHOCTIN, Po3KaxiTh, #K Ha NpaKtMui BlRGyBanacs [E3)
IMITGMENTALUS Lk AOYMEHTI? 1na Onyshchenko BanerTvHa Measeaerko
(nwranns ans y 2]
YW icHyBana IHCTRYKUIR 3 RETANSHAMM KPOKAMMU
1 iMnnemerTauii?
- Y1 M8 MiClie MOHITOPHHT CaM¥X MIPOLEAYD e
YIIPOBAIKEHHR? KTO € BIANOSIAANDHUM 33 TAKHi
MOMITOPHHI?
Ui BHOCANMCH (SHOGATSCH) 3MIkiM B Caml AOKYMBHTH T3 VipWHa AlHerkosa
IPOLGRYPH, IKUIO MOHITOPMMT OKATYE, WO AKAC:
HODPMa e NPaurEe?
nNpakTukm PO3KDHITL, ByAb NACKA, AKI NPIKTUKM, CNPAMOBAHI Ha
NOWMPeHHR HOPM | 33603re4EHHA AOTPHUMAaHHA aAY Cepen CTyAEHTIS, Mae saw 3B0O7
ARM (a0 5 x8) Hanpuknan, Kypey aasemiuHoro nchMa (0608” AIKOBO W Hil? -
Mponyck nnariaty | 3ap Haworo y . eI MOXYTH. Inyna Masliko
(010 x8) 33NNIOLLIATI ONi Ha NNArIAT, KLIO Le CTOCYETHCS TakuX CHTYaLit
AKuwio CTyRenT/a He po3yMi€, Lo Take Nnariar, Ko CTyReHTA@
He 31aB/na NPO HACNI Ta CaHKLT 38 NNAriaT TOWO. POIKANITS, kN
6yb NACKa, PO OAMy M KINbKA CHTYaLLI7 3 BALOT NPAKTUKK, KON -
B 4 BaWI KONV MPOBAYANM U 3AKDHBANM O Ha ANAraT: 3 .

lap’ana Cabagous ™



o«
[lomalue 3aBaaHHA!

m AHKeTa CaMOOMNUTYBaHHS IHPPACTPYKTYPU akageMIidHol
nobpoyecHocTi Ta akocTi ociTM B 3BO (Ao 21 ciuHa 2022 poKy,
noLwiTa NPOEKTY salup@gmail.com )

m OnutyBaHHSA CTYOHTIB | BUKnagadis (4o 11 nrortoro 2022 poky)
m [1OKNMKaHHSA Ha CTYOEHTCbKEe OMUTYBaAHHS:

https://www.research.net/r/DrohobychlvanFrankoStatePedagogical
UnivST

m [TOKNMKaHHSA Ha BUKNaAaLbKe ONUTYBaAHHA:

https.//www.research.net/r/DrohobychlvanFrankoStatePedagoqgical
UnivkY
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ADDRESSING ACADEMIC INTEGRITY THROUGH A L S
CAMPUS-WIDE POLICY: REFLECTIONS 10 YEARS LATER

Chris Bryson — Executive Director
Office of Academic Initiatives and Integrity

BiTaniv Kobeub

. Okcada 3eneHa

Dr. Paul Cronan — Professor
Information Systems, Sam Walton College of Business

7 BaneHTuHa MeageaeH...

Amutpies Banepin




KEY COMPONENTS OF THE ACADEMIC INTEGRITY POLICY l

A -
{ -
Chris Bryson e a
Q

* Faculty Senate Policy Oversight :
» Standing Code Committee meetings to review policy, trends, etc. -~ r,.ﬁ’,-"chuk
« Academic Integrity Monitors (AIMs) for each college at the Associate Dean Level |
 All University Academic Integrity Board (AUAIB)
» Faculty representative from each college, graduate student, & undergraduate

student ' 1
» Appellate decisions rendered by Chancellor & Provost |
» Developed Office of Academic Initiatives and Integrity reporting to Provosts Office i
o 2 full time staff, 1 Graduate Assistant r‘

* Faculty are mandated to report

BaneHtuHa MeageaeH...

l .
-

AmuTpies Banepiv

Bitanivi Kobelb




OVERVIEW OF PROCEDURES/SANCTIONS

« Academic Integrity Sanction Rubric
» Standardized consequences based on behavior and/or disciplinary history
 Violations result in sanction points and grading penalties
Sanction points accrue over time to address repeat offenses
XF grading penalties for serious offenses
Educational Sanctions (Academic Integrity Seminar, courses, workshops, etc.)
Data analyzed and reported to Faculty Senate, AUAIB, AlMs
» See the Policy and Common Violations Chart
* Implementation Trends
* Simple, clean, and effective
» Faculty/Students inclined to agree with standardized sanctions
* AlMs play critical role in whether policy is implemented as constructed
« AUAIB sanctions reviewed annually; coded/discussed if off-rubric
e 6% recidivism rate between 2015-2019

(% Iryna Mirchuk

L B
Z cronan

BaneHTuHa MeageaeH...

% AmwuTpiee Banepin

Bitanivi Kobeus

e

Academic IQ




G We all benefit from
o A

& \/ &) -neducated society.
] ® Do you trust your doctor?
f2

&‘ Engineer? Teacher?
’
/’ Our university's

! reputation

¥ with employers, a

! students and

'.' general public is
ACADEMIC
INTEGRITY

! dependent upon
you respect their

1 quality of
work and their

Faculty are experts
in what they're
teaching and they
want you to
succeed - they
want to be able
to trust their
students.

i research and

What you learn as a student is
yours to keep. Students want a
level academic playing field

that is fair to those who do
their own work.

-
~ -
So -

- -

.‘ﬁ “— A 87
- - honestv@ua adu » 479 575
B o onesty@uark.edu » 479 575

ACADEMIC INITIATIVES and INTEGRITY

2229

STUDENT ACTIVITIES

Orientation/UNIV 1001
Campus-wide Programming
Student Volunteer Opportunities

« AUAIB Positions

» Exam Proctors

» Social Media Ambassadors
Incentive Creativity
Partner/Collaborate with Academic
Departments and existing programs
Trust that students want
opportunities to say Academic
Integrity Matters!
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AKOCTI EHuml OCBITH Acud e m l Q International Center for Acodemic Integrity

AMepukaHcbKi Pagu 3 MbkHapoHOI OCBIiTH
MpoekT “IHidiaTMBa akagemiyHol 4oOpoYyecHOCTI Ta AKocTi ocBiTU” (Academic 1Q)
Mporpama nigacymMmkoBoi nogii
16 yepBHA 2022, 10:00-12:30 oHnawnH, YKpaiHa
Zoom link: htips://us02web.zoom.us/|/5316382782

10:00 - 10:15 - BitanbHe cnoBo Bifg opraHisaTopiB, opraHizauinHi IMTaHH:A
e KomaHpga npoekty Academic I1Q
e Sfpema BauMHCLKUNW, OMpeKTOp AMepuKaHCLKMX Pan
e [lpeacraBHUK Bigainy npecu, ocBiTn Ta KynbTypu MoconebcTtBa CLUA

10:10 - 11:25 - Cecia 1, poboTa y 3arancHiv rpyni Ta manux rpynax
11:25-11:35 - nepepBa

11:35-12:20 - Cecisa 2, poboTa y 3aranbHin rpyni Ta manux rpynax
12:20-12:30 - 3akno4He cnoBo Bif opraHisaTtopis

e KomaHpga npoekty Academic I1Q
e CkoTT BiTMOp, 3acTynHWK atalle 3 nuTaHb KynbTypu MNoconbctBa CLUA B YKpaiHi
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